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Abstract  

This study uses a qualitative descriptive methodology using literature reviews and theoretical investigations. It looks at 

how tightening control systems (TCS) and management control systems (MCS) affect worker performance. In order to 

reach findings and offer comprehensive insights, the study gathers and examines hypotheses and prior research from 

recognized publications, summarizing and connecting them. Research papers, books, and journals are examples of 

theoretical sources. The study compares theory with empirical results in order to demonstrate how MCS and TCS work. 

For businesses to succeed, effective human resource management is crucial, and the more stringent the controls, the more 

likely the outcome will be. Employee performance is evaluated, challenges are noted, and goal accomplishment is 

measured, with deviations for improvement highlighted. Strict results control requires regular, in-depth monitoring, and 

success is contingent on incentives, performance metrics, and well-defined intended outcomes. Businesses can improve 

performance and accomplish organizational goals by comprehending these dynamics. 

Keywords: Management Control System Function, Control System Tightness, Employee Performance. 
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I. INTRODUCTION 

 
As the economy enters the era of globalization, both domestic and foreign issues have a significant impact on 

corporate survival. Businesses today, particularly those in the service industry that cater to thousands of customers, need 

to think carefully about their objectives and the steps they need to take to stay afloat in the very competitive market. 

Developing a plan is the first stage in accomplishing business objectives (Manik, 2021). Making a strategy for what will 

be done next to accomplish that goal is the following stage after completing that. When doing management tasks, planning 

and control work together. A control system is required to help the business reach its objectives. This system must have 

the ability to control and control all company operations (Nurlina et al., 2023). The system in question is a system that is 

responsible for management. A solid control system is inextricably linked to good employee performance. Positive 

affection will result from the implementation of a management control system that complies with the regulations. to 

ensure that workers feel safe and at ease in the workplace, which will obviously affect the company's ambitions in reaching 

well-executed objectives (Mulawarman et al., 2023). 

The purpose of this paper is to use a qualitative descriptive technique in this setting through literature reviews and 

theoretical investigations. It looks at how tightening control systems (TCS) and management control systems (MCS) 

affect worker performance. The following goals have been established in order to accomplish this goal: 

Objective 1: Conduct a literature research and theoretical analysis to determine how tight control systems (TCS) 

and management control systems (MCS) affect worker performance. 

Objective 2: To establish how control mechanisms affect the accomplishment of organizational objectives by 

establishing connections between HR control theories and empirical data. 

Objective 3: Examine how performance reviews and careful observation, which quantify outcomes and spot 

deviations for development, enhance organizational efficacy. 
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Slow market growth, high market penetration, and changes in consumer tastes are some of the causes that might 

lead to intense competition in the retail sector. Furthermore, a company's reputation and customer satisfaction may be 

significantly impacted by subpar customer service. Retail businesses must act strategically if they want to remain relevant 

in this rapidly evolving market. The secret to outperforming the competition and gaining enduring client loyalty may lie 

in investing in staff training, modernizing technological systems, enhancing customer support, and concentrating on 

product excellence and customer experience. Willingness to innovate and respond to market changes is the key to success 

in facing the challenges of high competition and poor-quality customer service (Natalia et al., 2024). 

Chandra (2017) asserts that a management control system is employed to ensure that tactics align with the original 

goals. To properly handle it, professional management is required. Without control, management—as it is commonly 

called—cannot function effectively. Control is a crucial component in bolstering the performance of a service-oriented 

business. Management system control is the process of making sure that technology, human, and physical resources are 

distributed holistically to meet corporate objectives. 

A management control system is crucial for employees to develop and carry out strategies for a number of reasons. 

In and of itself, the management control system serves as a tool to facilitate employees' utilization of all available 

resources, both material and intangible, to gain a competitive edge and perform better. As a result, every employee works 

to ensure that the management control system, a crucial organizational function, reflects performance orientation and 

business strategy. Achieving a reasonable amount of profit is every company's short-term objective, while the long-term 

objective is more focused on the company's continued survival. The business needs a strong management control system 

in order to meet its objectives (Mahdini, 2019). The corporation takes this action in order to facilitate the evaluation of 

employee performance. Since people are the company's core and play a crucial part in accomplishing its objectives, 

evaluating employee performance allows you to determine what areas the organization should focus on more (Grosu et 

al., 2021). 

Compared to businesses without sufficient management control, those with strong management control will have 

an easier time achieving both short- and long-term objectives. Due to the importance of management control, it is typically 

implemented using a system to ensure a seamless implementation. A key component of the formal control and feedback 

system, the management control system (SPM) is designed to track organizational outcomes and adjust standard 

deviations from previously established performance. Increasing economic pressures, an unpredictable industrial 

environment, economic crises, and other external environmental conditions like consumers, levels of competition, 

markets, suppliers, distributors, as well as public attitudes and government policies have made management control one 

of the key areas of organizational behavior research (Heliani, 2019). 

It is appropriate for a corporation to establish a management control system as soon as feasible in order to 

effectively plan, carry out, and monitor staff performance activities. Management must first comprehend the control 

system in order for it to assist management in making decisions and function in compliance with defined standards (Brian, 

2020; Dragomir, 2017). In order to help management in an organization or business accomplish strategic goals effectively 

and efficiently, a management control system is made up of interconnected subsystems, specifically programming, 

budgeting, accountability reporting, and performance, as well as a system of authority delegation. 

 
II. LITERATURE REVIEW 

 

2.1. Management Control System  

A company's organized work practices in compliance with applicable standards will be made possible by a strong 

management control system, creating a mutually supportive control environment across the board (Socoliuc et al., 2020). 

Process of the Management Control System The primary components of the management control system make up its 

structure and procedure. The authors previously covered the fundamentals of system structure, such as the many kinds of 

responsibility centers and the corresponding techniques for organizing and managing each responsibility center's 

operations. Four steps make up the system control management process (see Figure 1): 
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Figure 1. Steps in the System Control Management Process 
Source: Adapted after Merchant & Stede, 2014 

 

Components of the Control System Diverting a set of variables toward preset goals is the foundation of 

management control system operations. To achieve these goals, it is essential to lead, motivate, and guide members of 

the organization effectively. A management control system typically comprises four main components (Natalia et al., 

2024): 

Tracker (Detector) or Sensor: A mechanism designed to observe and monitor activities, as well as measure and 

indicate those that require control. 

Assessor: A tool used to compare activity outcomes against predefined standards and identify instances where 

control is lacking. 

Effector: Elements that facilitate behavioral adjustments to improve performance when needed. 

Communication Network: A framework that supports the exchange of information among relevant stakeholders. 

2.2. Control Tightness 

Control tightness, which means that a high degree of employee certainty may be attained with behavior that is in 

line with the company's wishes, is something that is regarded as positive by Merchant & Stede (2014). Increasing the 

probability that a company's goals can be accomplished in comparison to expectations in the absence of the management 

control system is the benefit of any management control system. These advantages can be attributed to the degree of 

control, as the more stringent the control, the more likely it is that employees would behave in a way that aligns with the 

company's expectations. The implementation of the management control system as a tightness control system for 

employee performance can be further optimized by utilizing tools for hierarchical security modeling, as highlighted in 

eLearning & Software for Education, to enhance the structured monitoring and secure management of performance data 

within organizations (Dragomir et al., 2019). 

Management decides how strict or flexible the controls should be. It is possible to apply the idea of stringent 

control to result controls. There are numerous approaches to influence rigorous management control, such as applying 

stringent results control to significant performances through in-depth budget assessments (line by line) conducted on a 

monthly basis. Theoretically, putting in place stringent, efficient controls necessitates sufficient management 

understanding of the relationship between the control object (activity, result, or personnel/cultural controls) and 

overarching organizational objectives (Masitoh et al., 2017). 

 

III. METHOD 

 

Through theoretical investigations and examinations of prior material, this study employs a qualitative descriptive 

methodology. The function of management control systems and tightness control systems on employee performance is 

discussed and reviewed in this study. The researcher gathers and analyzes prior research and theory, then synthesizes and 

connects the findings with in-depth studies and conclusions. Books, journals, and research through reputable journal 

websites are all sources of theoretical information. Using theory, this study will give a summary of the tightness control 

and management control systems' operations and compare them to earlier studies. The researcher conducts discussions 

and draws conclusions through theoretical analysis and research findings that support the acquisition of theoretical 

research findings related to the themes discussed. The research methodology is solely based on the analysis of existing 

literature and theoretical studies pertaining to the topics discussed in the research. in the study. 

  

IV. RESULTS AND DISCUSSION 

 

4.1. Using Management Control System Features to Improve Employee Outcomes 

 

The management control system's function has evolved into a standard for enhancing business or governmental 

performance. Good human resources are the foundation of every effective management control system (Andreev et al. 

2022); only dependable and productive resources can give an organization a competitive edge (Cosmulese, 2019). In 

order for managers to successfully and efficiently improve employee performance inside the firm, a management control 

system is required. The organization will be able to advance in promoting productivity by putting in place a management 

control system (Pangaribuan et al., 2020). 

In order for the management control system to be implemented in compliance with the defined standards and 

support management's decision-making, management must be aware of and understand the control system. By 

concentrating on the objectives that the business must meet and the intended conduct of participants, the Management 

Control System is a process that is formally structured to create conditions that might improve possibilities, achieve 

expectations, and acquire desired results (output) (Ulhaq, 2021). A company's established strategies can become more 

effective by putting in place a control system. A manager must be able to successfully and efficiently manage and 

distribute each company's financial resources, which requires interpersonal interaction, in order to establish a management 

control system. In order for the company's control system to be effectively executed, it is desired that each person's 
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objectives will align with those of the business (Sihotang et al., 2022). The implementation of the management control 

system as a tightness control system for employee performance can be enhanced by integrating artificial intelligence 

techniques, which not only improve the precision of performance monitoring but also strengthen cybersecurity measures, 

ensuring data integrity and secure management processes (Dragomir, 2017). The following are the functions of 

implementing a management control system which is carried out through the following stages (Wibisono et al., 2024) 

1. Goal Determination  

Hinaya (2018) defines a management control system as a system of organizing and regulating activities within an 

organization that falls between two activities: task control by lower/operational level management and strategy 

formulation by upper management. Determining company goals can be accomplished by putting specific targets into 

place to increase their market share both nationally and regionally. The goal of putting in place a management control 

system is to increase the level of competition in the business world by increasing market share and company development 

by improving employee performance. In line with its short- and long-term objectives, the organization establishes goals 

and targets for implementing work plans. By establishing the original plan and objectives, the business will have aims 

that are in line with those of its employees (Natalia et al., 2024). 

2. Behavioral Emphasis  

The company's behavior should be highlighted in order to avoid unfavorable outcomes. Employees contribute 

more to the performance of the organization in circumstances such as these. Without a doubt, reaching major objectives 

will come at a high cost. To boost output and job happiness, staff members must exhibit a strong focus on the wants and 

preferences of customers, comprehend the product as a whole, and promote productive teamwork. They have to force 

themselves to be accountable as well. When it comes to managing duties and allocating tasks to meet company goals, the 

business can assign workers in a way that maximizes efficiency and productivity in each division's work. The business 

establishes roles and duties early on, assigns tasks efficiently, keeps in touch with the team, and always remembers to 

work with goals in mind and make use of the resources at hand in order to guarantee that the plan can be carried out 

successfully (Sihotang et al., 2022). 

When creating the corporate budget, management policy might include projections and assumptions that are 

relevant to the state of the national and international economies. It is considered that the stability of the business's 

operational activities is well maintained by creating this budget. Next, company executives create a one-year budget. The 

directors have decided on the RKAP (Company Work Plan and Budget), which is implemented at the start of each yearly 

budget and concludes at the end of each fiscal year (Chandra, 2017). According to conditions, prior experience, and 

management intuition, the budget system developed by the organization is periodically evaluated as part of the research 

budget preparation process (Musa, 2013). Each division submits a budget for the financial administration section to issue. 

Each company's budget system is implemented independently for each division. The authorized budget will then be 

utilized as a tool to regulate the manager's production operations and will serve as the basis for evaluation and analysis. 

Since the finance department handles all of the company's funding, collaboration with them is essential when 

implementing financing for each division (Natalia et al., 2024). 

3. Implementation and Measurement  

In order to accomplish company objectives and guarantee the effective and efficient use of company resources, 

management control is a crucial procedure. To sustain performance and operational continuity, the business also needs a 

strong management control system. The execution of business plans and objectives must be supported by the 

organizational structure. All organizational levels must have a clear understanding of the authority and responsibility 

distribution. Management information systems and periodic reporting can be used to carry out daily monitoring through 

the implementation of stringent operational processes and rules. Businesses can leverage the newest technologies to 

enhance employee performance practices and intense competition in order to boost business performance. To evaluate 

the company's financial performance, the financial management procedure needs to be open and compliant with relevant 

accounting standards. Increased oversight of financial reports and budgets is also necessary. Every budget and work plan 

that has been created will be tracked. A report will be prepared in conjunction with each monitoring procedure. Thus, the 

financial administration division will create a report about the execution of scheduled activities and the amount of the 

budget that has been spent after keeping an eye on activities and budget expenditures. 

4. Evaluation and Projections  

The organization can demonstrate its commitment to executing evaluations at the departmental and overall levels 

by hosting a forum during the assessment and projection stage where subordinates can offer thoughts or proposals for 

improvements. The purpose of evaluation activities is to determine where employee performance has been attained, 

whether issues or barriers have arisen during the goal-achieving process, and where employee performance has been 

attained. This supports the assertion made by Mahulette et al. (2020) that evaluation can be used to assess the performance 

outcomes of businesses, organizations, groups, or individuals. The evaluation will determine the extent to which the 

organization's goals and objectives have been met, and if there are any deviations, the reasons for them must be identified 

and an attempt made to address them later. Businesses may swiftly and precisely track their performance using monitoring 

and evaluation. When market conditions change significantly, businesses must update their plans and strategies and 

develop new ones in order to overcome obstacles or seize new possibilities. A management control system (MCS) assists 
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companies in adapting by enabling performance monitoring, strategy adjustment, employee training to enhance skills, 

and effective information sharing to support organizational goals (Peljhan & Tekavčič, 2008). 

 

4.2. Implementation of the Tightness Control System on Employee Performance 

 

A company's ability to manage its people resources is essential to ensuring its existence and enabling it to 

accomplish its goals (Sihotang et al., 2022). A management control system is required because corporate management 

must be able to guarantee that its workers are working in accordance with company objectives. Lack of direction, lack of 

desire, and personal limitations are the three categories into which Merchant & Stede (2014) divide the reasons why 

management control is required in businesses. The degree to which controls are put in place inside the organization 

determines the percentage increase in the likelihood of reaching company objectives. The likelihood of reaching company 

goals increases with tighter control; on the other hand, the likelihood of reaching company goals decreases with looser 

control (Merchant & Stede, 2014). The primary management of the organization decides how strictly or loosely the control 

system is implemented. Management must comprehend how the firm's controls—whether they be activity, outcomes, or 

people controls, or a combination of these—help the company achieve its objectives in order for stringent controls to be 

implemented effectively (Merchant & Stede, 2014). 

More frequent and in-depth control is required for strict results control. The qualities of the performance metrics, 

the specification of the target result regions, and the quantity of incentives offered determine whether strict results control 

is achieved (see Table 1: 

 

Table 1. Requirements for strict results control in management systems 
 

Requirement Definition Key Considerations 

Congruence Guarantees that performance metrics and business objectives 

are in line. To determine pertinent performance 

characteristics, managers must have a thorough 

understanding of the company's goals. 

Misalignment can occur if managers 

misunderstand company goals or choose 

dimensions that do not reflect actual 

objectives. 

Specificity Performance targets should be clearly described, sorted, and 

quantifiable. 

Example: Sales employees in a car 

dealership must sell 10 cars per month. 

Communication and 

Internalization 

Performance targets must be effectively communicated and 

internalized by employees, ensuring clarity and motivation 

toward achieving the goals. 

Factors include employee qualifications, 

controllability of result areas, reasonable 

achievability, and the number of 

employees involved in achieving the 

goals. 

Completeness Result areas must comprehensively cover all aspects required 

for good performance, with a significant positive impact from 

employees. 

If results control is inadequate, other 

control types (e.g., action control, people 

control) should supplement deficiencies. 

Performance 

Measures 

The effectiveness of strict results control depends on the 

quality of performance measures. High-quality performance 

measures are essential to eliminate behavioral problems. 

If employees fail to meet high-quality 

measures, results control cannot be 

considered strict. 

Incentives Provided Direct and explicit rewards connected to goal fulfillment 

reinforce strict results control. 

Example: A salesperson achieving a 

target of 10 car sales in a month must 

receive the promised bonus, with no 

tolerance for withholding the reward. 
 

Source: Adapted after: Merchant & Stede, 2014 

 

According to Sihotang et al.'s research findings from 2021, a firm management control system that clearly assigns 

power and duty to each employee can enhance worker performance and productivity within the organization.  In order to 

accomplish organizational goals, managers might utilize a management control system to persuade staff members or other 

firm members to use organizational strategies and policies in an effective and efficient manner. Management uses this 

management control system as a tool to enhance managerial performance inside the organization (Sari et al., 2022). The 

management control system is an important aspect of business operations. Planning and control go hand in hand since 

they are both essential to the performance of management tasks. The goal of the management control system is to plan, 

assess, and make decisions that will help the business grow and survive (Natalia et al., 2024). 

 

V. CONCLUSION 

  

According to the analysis of the previous studies, it emerges that strict control systems and managers both have a 

significant impact on worker performance. Through an examination of the literature, pertinent theories were found that 

show how stricter control can improve the chances of success, but only if well-defined outcomes and well-structured 

performance indicators are used. The study's findings demonstrated that HR control theory and empirical data were in 

agreement. The use of MCS and TCS enables ongoing evaluation of worker performance, providing businesses with the 

chance to spot and address issues that could be impeding goal attainment. By emphasizing that success depends on having 
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clear objectives, measuring results precisely, and offering suitable rewards, the goal of highlighting the significance of 

frequent evaluation and close monitoring was accomplished. These procedures greatly increase organizational efficacy 

and lower performance variances from expectations. 

The study does have certain shortcomings, though, such as being primarily theoretical in nature, which could need 

to be confirmed by more thorough empirical research. Additionally, the findings' application may differ based on the 

sectoral and cultural distinctiveness of the organizations under study. Its value, however, resides in offering a solid 

conceptual framework that may direct businesses in putting in place efficient control systems that can be tailored to their 

unique situation. 

 

REFERENCES 

 
1. Andiny, P., & Muda, I. (2023). Development Strategy for Disadvantaged Regions Based on Leading Sectors in the Eastern Aceh 

Region. International Journal of Professional Business Review, 8(4), e01378-e01378. 

https://doi.org/10.26668/businessreview/2023.v8i4.1378. 

2. Andreev, R., Tulvinschi, M., Macovei, A. G. (2022). Analysis of the impact of social performance on financial performance, European 
Journal of Accounting, Finance & Business, Volume 10, Issue 2/June 2022, DOI: 10.4316/EJAFB.2022.1027.  

3. Brian, G. (2020). A Skills, Techniques and Tips for a Successful Self Help Plan. Esmeralda Journale, 1(1).  

4. Chandra, R. (2017). Penerapan Sistem Pengendalian Manajemen Terhadap Kinerjaa Keuangan Pada PT. Indojaya Agri Nusa. Jurnal Samudra 
Ekonomi Dan Bisnis, 8(1), 619-633. 

5. Cosmulese, C. G. (2019). Reflections on Sustainable Development and Durability of Resources. European Journal of Accounting, Finance 

and Business, 7(1). Retrieved 3 May, 2024 from: https://www.accounting-

management.ro/index.php?pag=showcontent&issue=19&year=2019.  

6. Dragomir, F. L. (2017). Artificial intelligence techniques cybersecurity. In International Scientific Conference" Strategies XXI" (Vol. 3, p. 

147). " Carol I" National Defence University, Bucharest. Retrieved 3 January 2024 from: 

https://www.proquest.com/docview/1890238220?pq-

origsite=gscholar&fromopenview=true&sourcetype=Conference%20Papers%20&%20Proceedings.     

7. Dragomir, F. L. (2017). The modelling of decisional problems. Bulletin of" Carol I" National Defence University (EN), (01), 72-75. 

Retrieved 3 January 2024 from: https://www.ceeol.com/search/article-detail?id=548376   

8. Dragomir, F. L., Alexandrescu, G., & Postolache, F. (2019). Tools for Hierarchical Security Modeling. eLearning & Software for 

Education, 4. 34. Retrieved 3 May 2024 from: 

https://proceedings.elseconference.eu/index.php?paper=0aef59d60bc72e184c9bac848aa6b9bc.  

9. Grosu, V., Kholiavko, N., Zhavoronok, A., Zlati, M. L., & Cosmulese, C. G. (2021). Conceptualization of model of financial management 
in Romanian agriculture. Economic Annals-XXI, 191 (7-8 (1)): 54-66. 

10. Heliani (2019). Pengaruh Sistem Pengendalian Manajemen Terhadap Kinerja Manajerial Dengan Gaya Kepemimpinan Sebagai Variabel 

Moderating (Penelitian pada Perusahaan BUMN yang ada di Kota Bandung). Jurnal Aktiva Riset Akuntansi Dan Keuangan. 1(1). 38-49.  

11. Macovei, A. G. (2024). Optimization of resources through modern decision-making technologies as a function of capital invested. European 

Journal of Accounting, Finance & Business, 12 (1), 100-107. 

12. Mahulette, B., Karamoy, H., & Wangkar, A. (2020). Analisis Penerapan Sistem Pengendalian Manajemen Dalam Usaha Meningkatkan 
Kinerja Manajer Produksi Pada PT. Citra Raja Ampat Canning. Jurnal EMBA, 8(4), 1010-1017. 

13. Manik, J., Irawati, N. (2021). Strategy of Fair Price Valuation with Fundamental Analysis of The Lq 45 Stock Index Case Study On The 

Indonesia Stock Exchange, 2009 – 2019. International Journal of Disaster Recovery and Business Continuity, 12(1), 1747–1758. 
http://sersc.org/journals/index.php/IJDRBC/article/view/37016.  

14. Merchant, K. A., Van der Stede, W. A. (2014). Management Control Systems: Performance Measurement, Evaluation and Incentives. 4th 

ed., Person Education Limited, England. doi:10.4018/978-1-4666-5011-4.ch008.  
15. Mulawarman, L., Jati, L. J., Ramdani, R., Widiyasti, B. D., & Putri, D. S. I. (2023). The Evaluation of the Management Control System 

Implementation at PT Sukses Berkah Melimpah. Income: Digital Business Journal, 1(2), 76-85. 

16. Musa, S. H. (2013). Evaluasi Sistem Pengendalian Manajemen Untuk Meningkatkan Kinerja Manajer Penjualan Pada PT. Hasjrat Abadi 
Manado. Jurnal EMBA, 1(4), 1790-1798. 

17. Natalia, Y. F., Kamaratih, N. L. A. A., & Hwihanus, H. (2024). Penerapan Fungsi Sistem Pengendalian Manajemen Terhadap Kinerja 

Karyawan Pada PT. Andalan Inti Indonesia. Jurnal Akuntan Publik, 2(1), 67-75. 
18. Pangaribua, R., Hasyim, M. A. N., Chaerudin, E. N., & Amin, K. P.  (2020). Peran Sistem Pengendalian Manajemen Pada Prestasi Karyawan 

Berdasarkan Kinerja Karyawan Di Pt Explorindo. E-Jurnal Equilibrium Manajemen, 6(2), 1-11. 

19. Peljhan, D., & Tekavčič, M. (2008). The impact of management control systems-strategy interaction on performance management: A case 
study. Organizacija, 41(5), 174-184. 

20. Sihotang, L., Putri, C. C., Amenda, J., Belisca, A., & Azhari, I. P. (2022). Penerapan Sistem Pengendalian Manajemen Terhadap Kinerja 

Karyawan pada Pt Nauli Sawit di Kelurahan Bajamas, Kecamatan Sirandorung. Journal Of Social Research, 1(6), 597–602. 
https://doi.org/10.55324/josr.v1i6.120.  

21. Socoliuc, M., Grosu, V., Cosmulese, C. G., & Kicsi, R. (2020). Determinants of Sustainable Performance and Convergence with EU Agenda 

2030: The Case of Romanian Forest Enterprises. Polish Journal of Environmental Studies, 29(3), 2339-2353. 
22. Ulhaq, M. Z. (2021). Politik Ekonomi Islam Era Globalisasi. Amal: Jurnal Ekonomi Syariah, 2(2). https://doi.org/10.33477/eksy.v2i02.1709 

23. Wibisono, W., Lestari, S., Muda, I., & Nedelea, A. M. (2024). Implementation of the Management Control System Function as a Tightness 

Control System for Employee Performance. In L. Walambuka (ed.), Practices for Long-Term Business Success to Integrate Management 
Control and Sustainability:  Control Systems, Performance Improvement, Governance, Cost Management, and Sustainability in the 

Corporate World (pp. 38- 45), NCM Publishing House, New York, NY. 

https://doi.org/10.26668/businessreview/2023.v8i4.1378
https://www.accounting-management.ro/index.php?pag=showcontent&issue=19&year=2019
https://www.accounting-management.ro/index.php?pag=showcontent&issue=19&year=2019
https://www.proquest.com/docview/1890238220?pq-origsite=gscholar&fromopenview=true&sourcetype=Conference%20Papers%20&%20Proceedings
https://www.proquest.com/docview/1890238220?pq-origsite=gscholar&fromopenview=true&sourcetype=Conference%20Papers%20&%20Proceedings
https://www.ceeol.com/search/article-detail?id=548376
https://proceedings.elseconference.eu/index.php?paper=0aef59d60bc72e184c9bac848aa6b9bc
https://scholar.google.com/citations?view_op=view_citation&hl=ro&user=-Ok28YsAAAAJ&cstart=20&pagesize=80&citation_for_view=-Ok28YsAAAAJ:70eg2SAEIzsC
http://sersc.org/journals/index.php/IJDRBC/article/view/37016
https://doi.org/10.33477/eksy.v2i02.1709

